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ELIGIBILITY: The CAB is open to all senior 
postdocs (start of fourth year and beyond) 
and early-faculty AAI members.

APPLY HERE: http://aai.org/CAB 

Have you just started your first lab? Trying to juggle research, teaching, and service? 
Are you facing new and puzzling issues that an established scientist can answer?

The Career Advisory Board (CAB) is a referral service that 

matches senior postdocs (start of fourth year and beyond) and 

early-career PIs who submit requests for guidance on specific 

career issues with more senior scientists with experience and 

insights in those areas. The program is not meant to replace 

the mentoring programs at a scientist’s home institution,  

but rather to serve as a resource for senior postdocs and  

early-career PIs to obtain advice on a specific question from 

established investigators outside of their home institutions—

often through a single phone call.
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AAI Programs to Benefit Your Lab’s  
Current or Future Research

If the application deadline falls on a weekend day or a federal holiday, applications will be due on the next regular business day. 

The American Association of Immunologists provides robust support for scientists through an array 

of fellowships, career awards, and travel grants.  For more information, visit www.aai.org/awards. 

AAI Careers in  
Immunology Fellowship

These fellowships provide AAI member PIs with one year of 

salary support for a graduate student or postdoctoral fellow 

in their labs. Member PIs in good standing with less than 

$250,000 (excluding PI’s salary) in annual direct costs are 

eligible to apply.

Selection is based on the potential of the trainee, merit of the 

project, quality of the training environment, and financial need. 

Direct inquiries to fellowships@aai.org.

AAI Travel for Techniques 
Award Program

The Travel for Techniques Award is given to member PIs, 

reimbursing up to $1,500 in expenses for travel to learn 

a new technique.  Member PIs in good standing with less 

than $250,000 (excluding PI’s salary) in annual direct costs 

are eligible to apply.

Direct inquiries to awards@aai.org.

AWARDS CYCLE APPLICATIONS OPEN APPLICATIONS CLOSE

WINTER DECEMBER 15 FEBRUARY 15

SPRING APRIL 15 JUNE 15

FALL AUGUST 15 OCTOBER 15

KEY DATES APPLICATIONS OPEN APPLICATIONS CLOSE

 JANUARY 15 MARCH 15


