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You have the power.
Your membership in the American Association of Immunologists 
helps advance the field—and your career.
Being a part of AAI enables you to take an active role in helping to shape the future 
of immunology and attain your professional goals. You’ll stand with members 
representing immunological research concerns on Capitol Hill. Plus, you gain access to:
• The best and brightest minds today.
• The world’s largest annual all-immunology meeting.
• The Journal of Immunology, the preeminent peer-reviewed journal in the field,

and ImmunoHorizons, the open-access, fully peer-reviewed AAI journal.
• Many occasions and opportunities to present your research.
• Awards/fellowships/grants to support talented scientists in every career stage.

To learn more about how your professional life is enriched by membership in AAI, 
call 301.634.7195 or visit www.aai.org today.
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Call for 2023 Award Nominations
Deadline: October 12, 2022 

Nominations are invited for the following AAI Career Awards. These awards honor  
immunologists of extraordinary scientific achievement and promise.

AAI Members! Don’t miss the opportunity to nominate a worthy colleague for awards  
that are among the leading professional honors presented annually to immunologists!

AAI-BioLegend Herzenberg Award
Established to honor the memory of AAI member Leonard A. Herzenberg, Ph.D., this award recognizes an individual who 
has made exemplary research contributions to the field of B cell biology. The award recipient will receive a $5,000 cash 
award, meeting registration, and travel support to the AAI annual meeting. The recipient will present their research  
in an award lecture.

AAI Excellence in Mentoring Award
This award recognizes a senior scientist who has significantly influenced the professional development and careers  
of a new generation. AAI honors the award recipient’s contributions to the profession through outstanding mentoring.  
The award includes a plaque, meeting registration, and travel support to the AAI annual meeting. This award is presented 
at an awards presentation program at the AAI annual meeting.

AAI-Steinman Award for Human Immunology Research
This award recognizes an individual who has made significant contributions to the understanding of immune processes 
underlying human disease pathogenesis, prevention, or therapy. The award recipient will receive a $5,000 cash award, 
meeting registration, and travel support to the AAI annual meeting. The recipient will present their research in an  
award lecture.

AAI-Thermo Fisher Meritorious Career Award
This award recognizes a mid-career scientist for outstanding research contributions to the field of immunology. The award 
recipient will receive a $10,000 cash award, meeting registration, and travel support to the AAI annual meeting for  
presentation of their research in an award lecture.

AAI-BD Biosciences Investigator Award
This award recognizes an early-career investigator who has made outstanding contributions to the field of immunology. 
The awardee will receive a $5,000 cash prize, meeting registration, and travel support to the AAI annual meeting  
for presentation of their research in an award lecture. 

The 2023 AAI Awards will be presented in conjunction with

IMMUNOLOGY2023™

May 11–15, • Washington, DC

Questions? Contact AAI at 301-634-7178 or awards@aai.org

For complete AAI Career Award nomination details, as well as information  
on applying for AAI Travel Awards and Grants, visit www.AAI.org/Awards.

2023



FASEB’s New Diversity Programs
FASEB is further advancing its diversity and inclusivity efforts by launching the FASEB Diversity, 
Equity, Accessibility, and Inclusion (DEAI) Program, the first-of-its-kind to provide a suite of diversity 
and inclusivity programs for working scientists throughout the life sciences.  

To enhance diversity, equity, accessibility, and inclusion in the life sciences, FASEB’s new programs 
for working scientists throughout the life sciences include:

LEARN MORE:  www.faseb.org/diversity  

APPLY TODAY: 

FASEB CARES 
Career Advancement and Research Excellence Support 
provides financial support to alleviate financial 
burdens associated with caregiving, enabling FASEB 
society members to continue their scientific training, 
professional development, and career progression.

FASEB LEAD 
Leadership Engagement and Appreciation of Differences 
is a reverse mentoring program that pairs senior-level 
professionals with junior-level mentors to gain different 
perspectives of individual, group, and cultural views within 
the workplace and the scientific research communities.

FASEB FRIENDS 
Fostering Recruitment, Innovation, Engagement, and 
Diversity in Sciences is an ongoing outreach initiative 
that strives to increase diversity among FASEB and its 
member societies by promoting career advancement of 
the biological and biomedical research workforce from 
historically excluded communities. 


