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AAI Programs to Benefit Your Lab’s 
Current or Future Research 

AAI Careers in  
Immunology Fellowship

These fellowships provide AAI member PIs with one year of 

salary support for a graduate student or postdoctoral fellow 

in their labs. Member PIs in good standing with less than 

$250,000 (excluding PI’s salary) in annual direct costs are 

eligible to apply.

Selection is based on the potential of the trainee, merit of the 

project, quality of the training environment, and financial need. 

Direct inquiries to fellowships@aai.org.

AAI Travel for Techniques 
Award Program

The Travel for Techniques Award is given to member PIs, 

reimbursing up to $1,500 in expenses for travel to learn 

a new technique.  Member PIs in good standing with less 

than $250,000 (excluding PI’s salary) in annual direct costs 

are eligible to apply.

Direct inquiries to awards@aai.org.

AWARDS CYCLE APPLICATIONS OPEN APPLICATIONS CLOSE

WINTER DECEMBER 15 FEBRUARY 15

SPRING APRIL 15 JUNE 15

FALL AUGUST 15 OCTOBER 15

KEY DATES APPLICATIONS OPEN APPLICATIONS CLOSE

 JANUARY 15 MARCH 15

The American Association of Immunologists provides robust support for scientists through an array 
of fellowships, career awards, and travel grants.  For complete details, visit www.aai.org/awards. 

If the application deadline falls on a weekend day or a federal holiday, applications will be due on the next regular business day.



You have the power.
Your membership in the American Association of Immunologists 
helps advance the field—and your career.
Being a part of AAI enables you to take an active role in helping to shape the future 
of immunology and attain your professional goals. You’ll stand with members 
representing immunological research concerns on Capitol Hill. Plus, you gain access to:
• The best and brightest minds today.
• The world’s largest annual all-immunology meeting.
• The Journal of Immunology, the preeminent peer-reviewed journal in the field,

and ImmunoHorizons, the open-access, fully peer-reviewed AAI journal.
• Many occasions and opportunities to present your research.
• Awards/fellowships/grants to support talented scientists in every career stage.

To learn more about how your professional life is enriched by membership in AAI, 
call 301.634.7195 or visit www.aai.org today.



 

EDITOR-IN-CHIEF 
The Journal of Immunology 

The American Association of Immunologists, Inc. (AAI) seeks applicants for the position of Editor-in-Chief 
(EIC) for its flagship publication, The Journal of Immunology (The JI), the most-cited journal in 
immunology. 
 
The EIC is responsible for maintaining The JI as a definitive resource within the research community. The 
EIC will do so by ensuring the scientific excellence of the content and the integrity of the peer-review 
process. To that end, the EIC will recommend an editorial board for appointment by the AAI Publications 
Committee and approval by the AAI Council; be responsible for the oversight of editorial conduct and 
the peer-review process; address concerns of authors; and make final decisions on manuscript 
publication. The EIC will address allegations of author misconduct and act in accordance with The JI 
Editorial Policies and Practices, and AAI policy. 
 
The EIC is responsible to the AAI Publications Committee and, ultimately, to the AAI Council, and is an ex 
officio member of both groups. 
 
Applicants are expected to have an accomplished scientific career in immunology or a related field with 
a significant publication record, in addition to appropriate editorial experience. Candidates should 
possess strong leadership qualities, intellectual vision, and outstanding interpersonal skills. Applicants 
must be active members of AAI in good standing.  
 
Candidates should understand and be ready to immediately address the competitive nature of 
publishing in the current open-access environment. 
 
The term of service for this position is from January 1, 2024, to June 30, 2028. The appointed EIC is 
expected to overlap with the incumbent EIC starting July 1, 2023, to ensure a smooth transition of 
responsibilities. This position is considered to be part-time and while the EIC receives substantial 
support from the AAI journals’ staff, the successful candidate should expect to spend at least 20 hours 
per week on EIC duties. A stipend and associated expenses are provided. Travel to the AAI annual 
meeting and two Council meetings per year is required. 
 
Interested individuals should submit a curriculum vitae, a succinct letter of interest and qualifications, 
and a statement on their ideas for the direction of The JI in its pursuit of scientific excellence and 
innovation. 
 

Applications will be accepted through February 17, 2023. 
Please e-mail: EICsearch@aai.org 



2023 Introductory Course in Immunology
July 11–16, 2023 

UCLA Luskin Conference Center, Los Angeles, California
Course Director: Helen S. Goodridge, Ph.D.,  

Cedars-Sinai Medical Center
This comprehensive two-part course, taught by leading experts, provides an 
in-depth overview of the basics of immunology. This course is for students new  
to the discipline or those seeking more information to complement general  
biology or science training. Part I (July 11–13) is a detailed introduction to the 
basic principles of immunology and is suitable for students with a general biology 
background. Part II (July 14–16) is a clinically oriented lecture series focusing  
on specialty areas. Parts I and II may be taken independently at the discretion  
of the student.

AAI Courses in Immunology

2023 Advanced Course in Immunology
July 23–28, 2023 

The Westin Copley Place, Boston, Massachusetts
Course Director: Wayne M. Yokoyama, M.D., DFAAI,  

Washington University School of Medicine

Established in 1966, this intensive course is directed toward advanced trainees 
and scientists who wish to expand or update their understanding of the field. 
World-renowned immunologists will present recent advances in the biology of 
the immune system and address its role in health and disease. This is not an  
introductory course; attendees will need to have a firm understanding of the  
basic principles of immunology and laboratory techniques.

For more information, visit  
www.aai.org/ImmunologyCourses

Please direct inquiries to  
(301) 634-7178 or meetings@aai.org 
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ELIGIBILITY: The CAB is open to all senior 
postdocs (start of fourth year and beyond) 
and early-faculty AAI members.

APPLY HERE: http://aai.org/CAB 

Have you just started your first lab? Trying to juggle research, teaching, and service? 
Are you facing new and puzzling issues that an established scientist can answer?

The Career Advisory Board (CAB) is a referral service that 

matches senior postdocs (start of fourth year and beyond) and 

early-career PIs who submit requests for guidance on specific 

career issues with more senior scientists with experience and 

insights in those areas. The program is not meant to replace 

the mentoring programs at a scientist’s home institution,  

but rather to serve as a resource for senior postdocs and  

early-career PIs to obtain advice on a specific question from 

established investigators outside of their home institutions—

often through a single phone call.
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The Career Advisory Board 
A RESOURCE FOR SENIOR POSTDOCS  

AND EARLY-CAREER FACULTY
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