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FASEB’s New Diversity Programs
FASEB is further advancing its diversity and inclusivity efforts by launching the FASEB Diversity, 
Equity, Accessibility, and Inclusion (DEAI) Program, the first-of-its-kind to provide a suite of diversity 
and inclusivity programs for working scientists throughout the life sciences.  

To enhance diversity, equity, accessibility, and inclusion in the life sciences, FASEB’s new programs 
for working scientists throughout the life sciences include:

LEARN MORE:  www.faseb.org/diversity  

APPLY TODAY: 

FASEB CARES 
Career Advancement and Research Excellence Support 
provides financial support to alleviate financial 
burdens associated with caregiving, enabling FASEB 
society members to continue their scientific training, 
professional development, and career progression.

FASEB LEAD 
Leadership Engagement and Appreciation of Differences 
is a reverse mentoring program that pairs senior-level 
professionals with junior-level mentors to gain different 
perspectives of individual, group, and cultural views within 
the workplace and the scientific research communities.

FASEB FRIENDS 
Fostering Recruitment, Innovation, Engagement, and 
Diversity in Sciences is an ongoing outreach initiative 
that strives to increase diversity among FASEB and its 
member societies by promoting career advancement of 
the biological and biomedical research workforce from 
historically excluded communities. 



You have the power.
Your membership in the American Association of Immunologists 
helps advance the field—and your career.
Being a part of AAI enables you to take an active role in helping to shape the future 
of immunology and attain your professional goals. You’ll stand with members 
representing immunological research concerns on Capitol Hill. Plus, you gain access to:
• The best and brightest minds today.
• The world’s largest annual all-immunology meeting.
• The Journal of Immunology, the preeminent peer-reviewed journal in the field,

and ImmunoHorizons, the open-access, fully peer-reviewed AAI journal.
• Many occasions and opportunities to present your research.
• Awards/fellowships/grants to support talented scientists in every career stage.

To learn more about how your professional life is enriched by membership in AAI, 
call 301.634.7195 or visit www.aai.org today.
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ELIGIBILITY: The CAB is open to all senior 
postdocs (start of fourth year and beyond) 
and early-faculty AAI members.

APPLY HERE: http://aai.org/CAB 

Have you just started your first lab? Trying to juggle research, teaching, and service? 
Are you facing new and puzzling issues that an established scientist can answer?

The Career Advisory Board (CAB) is a referral service that 

matches senior postdocs (start of fourth year and beyond) and 

early-career PIs who submit requests for guidance on specific 

career issues with more senior scientists with experience and 

insights in those areas. The program is not meant to replace 

the mentoring programs at a scientist’s home institution,  

but rather to serve as a resource for senior postdocs and  

early-career PIs to obtain advice on a specific question from 

established investigators outside of their home institutions—

often through a single phone call.

Timing for first grant submission
Recruiting

Timing for first grant submission
Recruiting

Timing for first grant submission

Teach
in

g

Serving on NIH study sections

Building networks

M
an

agin
g a lab

B
u

ild
in

g n
etw

o
rks

 g
Finding a mentor

Serving on NIH study sections

Finding a mentor
Serving on NIH study sections

Balancing service obligations

family and work
networks

Handling personnel issues

Preparing for leadership
Teaching

Building networks
iming 

Timing for first grant submission

Teach
in

g

Handling personnel issues

M
an

agin
g a lab

B
u

ild
in

g n
etw

o
rks

Preparing for leadershipBalancing family and work

Timing for first grant submission
Serving on NIH study sections

Building networks

Handling personnel issues
mentor

Handling personnel issues grant submission 
Finding a mentor

Handling personnel issues
Finding a mentor

Handling personnel issues

family and work
networks
Balancing family and work

Selected Topics 

Balancing family and work

Timing for first grant submission

Recruiting

Handling personnel issues

Managing a lab

Finding a mentor

Building networks

Preparing for leadership

Balancing service obligations

Teaching

Serving on NIH study sections

Balancing family and work

Timing for first grant submission
Recruiting

Balancing family and work
Recruiting

Balancing family and work

Timing for first grant submission
Recruiting

Timing for first grant submission

Handling personnel issues

Managing a lab

Finding a mentor
Recruiting

Finding a mentor
Recruiting

Preparing for leadership

Balancing service obligations

Teach
in

g

Recruiting Teach
in

g

Recruiting
Balancing service obligations

Teach
in

g

Balancing service obligations
Serving on NIH study sections

Teaching
Building networks

Handling personnel issues

M
an

agin
g a lab

Building networks
Preparing for leadership

Serving on NIH study sections

Balancing family and work

TeachingFinding a mentor
Handling personnel issues

Finding a mentor
Handling personnel issues

Serving on NIH study sections
Finding a mentor

Serving on NIH study sections

Timing mentor

Balancing family and work
Teaching

Balancing family and work
Teaching

Recruiting
Balancing family and work

Recruiting
Balancing family and workManaging a lab Finding a 

Preparing for leadership

Teach
in

g

Building networks

M
an

agin
g a lab

B
u

ild
in

g n
etw

o
rks

The Career Advisory Board 
A RESOURCE FOR SENIOR POSTDOCS  

AND EARLY-CAREER FACULTY
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HOUSING
Discounted Housing Reservations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Now Open

Discounted Hotel Rates End  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . April 17, 2023

REGISTRATION
Registration Opens .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . Now Open

Early Registration Discount Ends  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . March 31, 2023

IMMUNOLOGY2023™ attendees receive deep discounts on hotels in the official AAI room block.

Reserve yours now at www.IMMUNOLOGY2023.org. Book now, pay later!

MAY 11–15, 2023 | WASHINGTON, DC
WWW.IMMUNOLOGY2023.ORG

THE ANNUAL MEETING OF THE AMERICAN ASSOCIATION OF IMMUNOLOGISTS

IMMUNOLOGY2023TM



AAI Programs to Benefit Your Lab’s 
Current or Future Research 

AAI Careers in  
Immunology Fellowship

These fellowships provide AAI member PIs with one year of 

salary support for a graduate student or postdoctoral fellow 

in their labs. Member PIs in good standing with less than 

$250,000 (excluding PI’s salary) in annual direct costs are 

eligible to apply.

Selection is based on the potential of the trainee, merit of the 

project, quality of the training environment, and financial need. 

Direct inquiries to fellowships@aai.org.

AAI Travel for Techniques 
Award Program

The Travel for Techniques Award is given to member PIs, 

reimbursing up to $1,500 in expenses for travel to learn 

a new technique.  Member PIs in good standing with less 

than $250,000 (excluding PI’s salary) in annual direct costs 

are eligible to apply.

Direct inquiries to awards@aai.org.

AWARDS CYCLE APPLICATIONS OPEN APPLICATIONS CLOSE

WINTER DECEMBER 15 FEBRUARY 15

SPRING APRIL 15 JUNE 15

FALL AUGUST 15 OCTOBER 15

KEY DATES APPLICATIONS OPEN APPLICATIONS CLOSE

 JANUARY 15 MARCH 15

The American Association of Immunologists provides robust support for scientists through an array 
of fellowships, career awards, and travel grants.  For complete details, visit www.aai.org/awards. 

If the application deadline falls on a weekend day or a federal holiday, applications will be due on the next regular business day.


